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LEARNING COMMUNITY INFO SESSION
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Our goal is to deepen our collective understanding of 

community-driven leadership, while raising the visibility 

and demonstrating the value of this powerful work to 

the field of philanthropy and the broader ecosystem of 

leadership and community development.
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Nora Hall               Karen Gray

GrayHall
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Eleonore Wesserle

Dreams to Power
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Four community storytelling partners at the 
core of our learning community.
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o Highlight cultural contexts of 

community practice, wisdoms and 

experiences

o Get closer to natural or intrinsic 

practices of collective well-being

o Lift up absent narratives about 

leadership in context

o Make visible those practices, 

conditions and systems that 

contribute to collective, community 

leadership

o Better understand where there is 

overlap, limits or connections to the 

dominant, person-centered 

leadership framework

o Co-create a shared narrative that 

weaves and mirrors our own 

experiences

o Re-center on our shared power
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o Own and write our own stories of possibility and power

o Validate community-rooted, practice-based ways of being 

and knowing

o Share and attract others to community-driven model(s)

o Begin to flag where change is possible in our relationships 

and systems
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• All members are seen as leaders, are given opportunities to 

grow in their leadership, and are able to represent their 

communities at multiple tables. 

• People are engaged in and have authorship of their lives and 

their future. 

• People can and are practicing transformation in their lives, 

relationships and communities to improve their own health and 

well-being.

• People must work collectively to understand the reality they 

seek to transform in order to improve and sustain the overall 

health and well-being of their communities.

• People are adaptive, innovative and resilient despite the 

constraints that push them to conform to dominant, hierarchal 

forms of leadership and power.

• People have formal and informal processes to share power in 

ways that are contextual and responsive to changing group 

dynamics and based in cultural practices.
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*ALL DATES ARE TO BE CONFIRMED, 
Learners must apply
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*LEARNING TEAMS TO BE CONFIRMED
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*LEARNING TEAMS TO BE CONFIRMED
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mailto:slyxiong@nexuscp.org

